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iA R T IC L E S  OF A G R E E M E N T
*
THIS A G R E E M E N T en tered  into this _________ day of________________________ 1970,
by and betw een  JE W E L FOOD STORES DIV. , JE W EL COM PAN IES, INC. , a 
co rp o ra t io n ,  h ere in a fte r  ca l le d  the " E m p lo y e r " ,  and the UNITED R E T A IL  
WORKERS UNION, a voluntary  a sso c ia t io n ,  h e re in a fte r  r e fe r r e d  to as the 
"Union. "
A R T IC L E  I
RECOGNITION OF THE UNION
Section L 1 R ecog n it ion
The E m p loy er  r e c o g n iz e s  the Union as the s o le  c o l le c t iv e  bargain ing  agency  fo r  all 
em p loyees  em p loyed  in the re ta i l  fo o d  s to r e s  o f  the Jew el F o o d  S to re s  D iv is ion  of 
the E m p loyer  lo ca te d  in the fo llow ing  counties  in and around C h ica go ,  I l lino is :
In Indiana - -  Lake County;
In Illino is  - -  C ook , DuPage and Lake C ounties ,  those  parts  of Kane and 
M cH enry  Counties lying east  o f  I l l in o is  Highway 47; that part  o f  W ill 
County lying north  o f  the sou th ern m ost  boundary  o f  C ook  County (as 
extended to the w est) ;  and the c ity  of Kankakee in Kankakee County;
excluding, h ow ever ,  a ll  s to re  m an ag ers  and other  e m p lo y e e s  defined  as s u p e r ­
v is o r s  by the National L a b or  R ela tion s  A c t ,  m eat departm ent e m p lo y e e s ,  
c ra ftsm e n  such as ca r p e n te rs ,  m i l lw o r k e r s ,  s te a m f i t t e r s , e t c . ,  p e r fo r m in g  
w ork  in the s to re s  but paid  f r o m  other than s to re  p a y r o l ls .
A R T IC L E  II 
G E N E R A L
Section  2.1 R eq u irem en ts  fo r  C erta in  P o s it io n s  
Each store  in the c o l le c t iv e  bargain ing  unit shall have:
(A) A  C a sh ier  (S erv ice  M anager),  who shall be r e sp o n s ib le  fo r  the e f f ic ien t  
operation  of the fo l low in g  departm en ts  and op era t ion s :
(1) The ch e ck -o u t  departm ent, including the training Qf c h e c k e r s  and 
p a r c e le r  s , and the ass ign m en t and s u p e rv is io n  o f  c h e c k -o u t  p er  sonnel;
(2) The re ce ip t ,  handling and rem ittan ce  o f  cash ;
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;(3) Such other bookkeep ing  as m ay  be req u ire d ,  including m aking the
n e c e s s a r y  re p o r ts  to the o f f ic e ;  and .
(4) Such other w ork  as m ay  be a ss ig n ed  to the C a sh ier  by the E m p lo y e r .
(B) An A ss is ta n t  C a sh ier  (A ssistant S e r v ic e  M anager),  i f  the tota l sa les  of the 
s to re  during the p re ce d in g  f i s c a l  half y ea r  o f  the E m p lo y e r  a v e ra g e d  
Twenty Thousand D o lla rs  ($20, 000) or  m o r e  p er  w eek, w hose  p r in c ip a l  
duty shall be ass is t in g  the C a sh ier  with bookkeep ing  and rep o rt in g  duties, 
but who shall a lso  a s s is t  in su p erv is in g  a ll ch eck in g  departm en t o p era t ion s ,  
p a r t icu la r ly  when the C a sh ie r  is absent or  o ff  duty.
(C) An A ss is ta n t  M anager i f  the s to r e  is  open f o r  b u s in ess  th ree  (3) nights a 
w eek  o r  m o r e ,  o r  i f  the total sa les  fo r  the s to re  a v e ra g e  Tw enty Thousand 
D ollars  ($20, 000) or  m o r e  p e r  w eek  during the p r e ce d in g  f i s c a l  half yea r  
of the E m p lo y e r ,  such  A ss is ta n t  M anager  to have as his duties a ss is t in g  
the Store M anager in su p erv is in g  the op era t ion  o f  the s to re ,  including being 
in ch arge  of the s to re  w h en ever  the M anager  is o ff,  and p a r t icu la r ly  when 
the s to re  is open f o r  b u s in ess  at night.
P )  A  P r o d u c e  M anager who shall be r e s p o n s ib le  fo r  the p rep a ra t ion , d isp lay  
and sa le  o f  all f r e s h  fru its  and v eg e ta b les  and such  other duties as the 
s to re  m an ager  m ay  a ss ig n  to  h im .
(E) A  P a s tr y  H ostess  in each  s to re  contain ing a Jew el P a s t r y  D epartm ent.
(E) A  Chef s K itchen M anager in ea ch  s to r e  w h ere  the d e l ic a te s s e n  departm ent 
is  a ss ig n ed  to the g r o c e r y  departm ent.
The E m p lo y e r  shall have th irty  (30) days f r o m  the date such  re q u ire m e n ts  b e c o m e  
e f fe c t ive  in w hich  to  f i l l  any p os it ion s  r e q u ire d  h ereu n d er ,  excep t  that when a 
perm anent va ca n cy  in any re q u ire d  c la s s i f i c a t io n  o c c u r s  b e ca u se  o f  t r a n s fe r ,  
p rom otion , separa tion  f r o m  s e r v i c e ,  e tc .  , such  va ca n cy  shall be f i l le d  within 
th irty  (30) days. The req u irem en ts  f o r  a new or  r e m o d e le d  s to r e  shall be d e t e r ­
m ined  on the b a s is  o f  the a v e ra g e  w eek ly  tota l sa les  fo r  the la s t  three  (3) 
accounting p e r io d s  o f  the f i r s t  four  (4) accounting p e r io d s  o f  op e ra t io n  f o l l o w ­
ing the date o f  opening o r  r e m od e lin g .
Section 2. 2 N otices
A l l  notices  re q u ire d  under this A g r e e m e n t  shall be  d eem ed  to be  p r o p e r ly  
se rv e d  if  d e l iv e re d  in w riting  p e r s o n a l ly  or  sent by  c e r t i f ie d  or  r e g is te r e d  
m ail  to the gen era l  o f f i c e s  o f  the Union at 9865 W est  R o o s e v e lt  Road. W e s t ­
ch e s te r ,  I llino is  60153. o r  to the E m p lo y e r  at 1955 W est  N orth  Avenue, M e lr o s e  
P flrk , Illinoi s 60160, or  to an e m p lo y e e  at his h om e o r  r e s id e n c e  a d d r e ss ,  o r  to 
any subsequent a d d ress  w hich  the Union, the E m p lo y e r ,  o r  the e m p lo y e e  m ay  
designate  in w riting f o r  such  p u rp o se .  Date o f  s e r v i c e  o f  a n o t ice  s e rv e d  by
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m ail shall be the date on w hich  such  n ot ice  is  p o s tm a rk e d  by a p ost  o f f i c e  of 
the United States P o s t  O ff ice  D epartm ent.
Section 2. 3 P a rt ia l  Invalidity
Nothing conta ined  in this A g r e e m e n t  is intended to v io la te  any State or  F e d e r a l  
Law, Rule or  Regulation  m ade pursuant th ereto .  If any part of this A g re e m e n t  
is con stru ed  by a cou rt  or  b oa rd  o f  com petent ju r is d ic t io n  to  be in such  v io la tion , 
then that part shall be null and vo id , but the rem a in d er  of this A g r e e m e n t  shall 
continue in fu ll f o r c e .  The p a rt ies  w il l  im m e d ia te ly  beg in  negotia tions  to  r e ­
p lace  the vo id  part with a valid  p r o v is io n .
Section 2 .4  M arg ina l Headings
The captions o f  the s e v e r a l  A r t i c l e s  and S ections  of this A g re e m e n t  a re  fo r  
con ven ien ce  only and in no way l im it ,  en large ,  define, o r  o th e rw ise  a f fe c t  the 
scop e  or  intent of any p r o v is io n  th e re o f .
Section  2. 5 E ffe c t iv e  Date
U nless the context ind ica tes  o th e rw ise ,  a ll  p r o v is io n s  o f  this A g r e e m e n t  b e c o m e  
e ffe c t ive  on the date o f  execu tion  h e re o f .
Section 2. 6 Am endm ents
A '
This A g re e m e n t  is  su b ject  to  am endm ent, a ltera t ion  or  addition only by a su b ­
sequent w ritten  a g reem en t  betw een , and execu ted  by, the E m p lo y e r  and the 
Union. The w a iver  of any b re a ch ,  t e r m  o r  cond it ion  of this A g re e m e n t  by e ither 
party  shall not constitute  a p re ce d e n t  in the future e n fo r ce m e n t  o f  a ll its t e r m s  
and cond itions.
A R T IC L E  III a
WORKING HOURS AND O TH ER CONDITIONS OF E M P L O Y M E N T  ----------
Section  3.1 W orkday and W ork w eek  
----------------------------------------------------------------- ■
(A) During w eeks  other than holiday  w eeks the standard w ork w eek  fo r  fu l l - t im e  
e m p loyees  shall be fo r ty  (40) hours  to  be w ork ed  in f iv e  (5) days of not le s s  ^ ) 
than eight (8) hours  each . The standard w ork w eek  fo r  fu l l - t im e  em p lo y e e s  
m ay be schedu led  as any f ive  (5) days, M onday through  Saturday. The 
standard w ork day  fo r  fu l l - t im e  e m p lo y e e s  m ay  be sch edu led  at any t im e 
betw een the hours  of 6:30 a. m . and th irty  (30) m in u te s  a fter  s to re  c lo s in g .
(B) F u l l - t im e  em p lo y e e s  m ay  vo lu ntar ily  w o rk  a th ir ty - f iv e  (35) hour w ork w eek  
within f ive  (5) days. F u l l - t im e  e m p lo y e e s  e x e r c is in g  this option shall 
reta in  fu l l - t im e  status.
(C) During holiday  w eeks the w ork w eek  fo r  fu l l - t im e  e m p lo y e e s  shall be th ir ty -  
two (32) hours  to be w ork ed  in four  (4) days o f  not l e s s  than eight (8) hours 
each. F u l l - t im e  e m p lo y e e s  w ork ing  a th ir ty - f iv e  (35) hour w ork w eek  shall 
be sch edu led  fo r  tw en ty -e igh t  (28) hours  to be w ork ed  in four  (4) days o f  a 
holiday w orkw eek .
Section 3 .2  W ork  Schedules
(A) No Split Shift - -  V aria tion s
The E m p lo y e r  shall not schedu le  a " s p l i t "  shift, i_. e_. , any w ork d ay  the 
continuity of w hich  is  b rok en  by a p e r io d  lon g er  than a m e a l  p e r io d ,  o r  a 
" s p r e a d "  w ork w eek , i_. e_. , a standard w ork w eek  o v e r  s ix  (6) days.
V aria tion s  f r o m  the standard w ork d ay  and w ork w e e k  m ay  be w ork ed  with 
the p r io r  w r i t t e n  con sen t  of the individual e m p lo y e e  and the Union, p ro v id e d  & 
that no le s s  than the m in im u m  rates  of pay p r o v id e d  h ere in  a re  paid , and 
the ag reem en t is  in w riting  s igned  by  the e m p lo y e e ,  the Union and the 
E m p lo y e r .  Such a g reem en ts  m ay  be re v o k e d  at any t im e by  any p arty  th ereto  
by giving seven  (7) ca len d ar  days w ritten  n o t ice  to the other p a r t ie s .
(B) P o s te d  W ork  Schedules
A  w ork  schedu le  showing days and hours  fo r  each  e m p lo y e e  shall be posted  
not la ter  than 4 :00  p. m . Saturday of the w eek  p r e ce d in g  c o v e r in g  the f o l l o w ­
ing M onday through Sunday w o rk d a y s .  P o s te d  sch edu les  m a y  be changed 
when operating cond it ions  0 r e m e r g e n c ie s  m ake changes n e c e s s a r y ,  p rov id ed  
that in d is cr im in a te  changes  shall not be  m ade  and the e m p lo y e e s  a f fe c ted  
shall be  g iven  re a so n a b le  n o t i c e .  T h e re  shall be no trad ing  o f  t im e  o ff  fo r  
t im e w orked .
(C) Night and Sunday Rotation
The E m p lo y e r  a g re e s  to rotate  night and Sunday w o rk  am ong its regu la r  
fu l l - t im e  e m p lo y e e s ,  other than th ose  s p e c i f i c a l ly  h ired  f o r  such night or  
Sunday w ork , in each  s to re  open at night o r  on Sunday.
(D) C h ristm as  Eve
No em p lo y e e  w il l  be re q u ire d  to  w o rk  a fter  6 :00 p. m . on C h ris tm a s  Eve.
Section 3. 3 M eal and R e s t  P e r io d s
(A) R est  P e r io d s
E ach  e m p loyee  shall be g iven  one uninterrupted ten (10) m inute re s t  p e r io d  
each  three  and o n e -h a lf  (3 -1 /2 )  hours  sch edu led , with a m a x im u m  of two(2)
Cb
p er  w orkday. B reak s  sha ll be taken as near as p r a c t ic a b le  in the m iddle  
of each  half day. This  p r o v is io n  to be a d m in is te re d  so  as to a ssu re  each 
e m p loyee  ten (10) m inutes in the lunch r o o m  p ro v id e d  by the E m p lo y e r .
(B) M eal P e r io d s
No e m p loyee  shall be re q u ire d  to w o rk  m o r e  than five  (5) continuous hours 
without an unpaid lunch o r  d inner p e r io d ,  w hich  shall be not le s s  than on e -  
half hour nor m o r e  than one hour, uninterrupted, as a g re e d  with the 
em p lo y e e .  Lunch, d inner and rest  p e r io d s  shall be taken as sch edu led  by 
the store  m anager  who shall sch edu le  the m e a l  p e r io d  as near as p ra c t ica b le  
to the m idd le  o f  the w orkday.
Section 3 .4  O vert im e  and Other P r e m iu m  P a y
All em p loyees  m ay  be re q u ire d  and sch edu led  to w o rk  o v e r t im e ,  excep t  that 
fem a le  e m p loyees  shall not be  r e q u ire d  to  w o rk  m o r e  than eight (8) hours in 
any one day except  in c a s e  o f  e m e r g e n c y .  O v e r t im e  and other p r e m iu m  pay 
shall be paid as fo l lo w s :
(A) T im e  and o n e -h a l f  the e m p lo y e e 's  re g u la r  h ou rly  rate of pay shall be paid







A fter  eight (8) hours in any one day;
A fter  fo r ty  (40)hours in a re g u la r  w ork w eek , h  e. , a w ork w eek  other 
than a w ork w eek  containing a ho liday  r e c o g n iz e d  under this 
A g re e m e n t;
A fter  th ir ty -tw o  (32) hours in any w eek  containing a holiday ;
On Sundays;
On holidays plus any holiday  pay due under S ect ion  5 .6 ;
P e r f o r m e d  by fu l l - t im e  e m p lo y e e s  a fter  7:00 p. m . on Saturdays.
(B) T w en ty -f iv e  cents (25£) p e r  hour in addition to the re g u la r  s tra ig h t -t im e  
hourly  rate fo r  a ll w o rk  p e r fo r m e d  by fu l l - t im e  e m p lo y e e s  other than 
A ss istant M anagers  a fter  6:00 p. m . on the secon d  and each  su cceed in g  
night w ork ed  each  w eek  when the s to re  is open fo r  b u s in e s s ,  p ro v id e d  
further that this p re m iu m  shall not be payable  fo r  any hours w o rk e d  fo r  
w hich the tim e and o n e -h a l f  o v e r t im e  rate  is payable .
(C) A ll  em p lo y e e s  shall be paid  ten cents  (10£) p e r  hour in addition  to the a p p l i ­
cable  hourly  rate fo r  a ll w ork  p e r fo r m e d  behind c lo s e d  d o o r s  on any night 
other than Saturday or  Sunday c o m m e n c in g  th irty  (30) m inutes a fter  s to re  
c lo s in g  and ending at 6:30 a. m . of the fo l low in g  day. A ls o ,  a ll p a r t - t im e  
e m p loyees  shall be paid  ten cents  (10£) p e r  hour in addition to the ap p licab le  
hourly  rate fo r  a ll w ork  p e r fo r m e d  on Saturday night c o m m e n c in g  th irty  (30)
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m inutes a fter  s tore  c lo s in g  and ending at 12:00 m idnight.
(D) A ll  fu l l - t im e  e m p lo y e e s  h ired  s p e c i f i c a l ly  f o r  night stock ing shall r e c e iv e  
twenty cents (20£) p e r  hour in addition to th e ir  app licab le  rate  f o r  all w ork  
starting th irty  (30) m inutes a fter  s to re  c lo s in g  or  10:00 p. m . w h ich ever  is 
e a r l ie r .
Section 3. 5 P y ra m id in g  o f  O ver t im e  P ro h ib ite d
O vertim e shall not be paid tw ice  f o r  the s a m e  hours  w ork ed . Thus, in ca lcu lating  
the ov er t im e  due on a w eek ly  b a s is  any hours f o r  w h ich  o v e r t im e  is  payable  on a 
daily, Sunday, holiday or  other bas is  shall be  exc lu d ed  in d eterm in in g  the o v e r ­
t im e  due, i f  any, on a w eek ly  b a s is .
Section  3. 6 C a ll -In  P ay
Any fu l l - t im e  em p lo y e e  who re p o rts  to  w o rk  upon requ est  shall be guaranteed  a 
m in im um  o f  four (4 )  hours w ork  or  fou r  (4) hours  pay  in l ieu  th e r e o f  at his 
regular hourly  s tra ig h t -t im e  rate . P a r t - t im e  c le r k s  who are  sch edu led  to re p o rt  
fo r  w ork  and do re p o rt  at the t im e  sch edu led  shall r e c e iv e  a m in im u m  o f  two(2) 
hours w ork  or  two (2) hours pay in l ie u  th e re o f ,  p r o v id e d  they a re  ava ilab le  for  
two (2) hours w ork .
Section  3. 7 F u l l -T im e  E m p loym en t R eq u ired  When P r a c t i c a b le
It is the intent o f  the p arties  that two e m p lo y e e s  shall not be e m p lo y e d  on a p a r t -  
t im e bas is  when it is  p r a c t ic a b le  to e m p loy  one e m p lo y e e  on a fu l l - t im e  b a s is .  
T h e re fo r e ,  i f  two p a r t - t im e  e m p lo y e e s  in the sam e job  c la s s i f i c a t io n  a re  r e g u ­
la r ly  w orking a com b in ed  total o f  fo r ty  (40) h ou rs , o r  m o r e ,  on a split w eek  
b a s is ,  then the E m p lo y e r  shall e m p loy  one p e r s o n  on a fu l l - t im e  b a s is .  The 
se le ct ion  of such  e m p loyee  shall be in a c c o r d a n c e  with A r t i c le  VII, S ection  7. 5.
Section  3. 8 Out of C la s s i f ic a t io n  W ork
In the event an em p lo y e e  is r e q u ire d  to  w o rk  t e m p o r a r i ly  in a l e s s e r  paying job , 
he shall not su ffer  a red u ction  in pay w hile  on such  t e m p o r a r y  ass ig n m en t.
Section  3. 9 Scheduling o f  P a r t - T im e  E m p loy ees
(A) An e f fo r t  w ill  be m ade to sch edu le  p a r t - t im e  e m p lo y e e s  a m in im u m  o f  12 
hours p er  w eek  in the s to re  in w hich they w ork . H ow ever , this shall not 
apply to an e m p loyee  ca l le d  in to r e p la c e  another em p lo y e e  or  to  an 
em p loyee  w hose  ava ilab le  hours  a re  beyond  the E m p lo y e r 's  c o n tro l ,  or  
to an e m p loyee  ca l le d  in to w o rk  when fe w e r  than 12 ava ilab le  hours  rem a in  
in the week.
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(B) Q ualified  p a r t - t im e  e m p lo y e e s  shall be sch edu led  f o r  ava ilab le  hours  in 
a c c o r d a n c e  with s e n io r ity  and type o f  w ork  within the s to re  they w ork .
It is a g re e d  that the E m p lo y e r  m ay  e m p lo y  such  p a r t - t im e  e m p lo y e e s  as 
m ay  be r e q u ire d  fo r  the e f f ic ien t  op era t ion  of the s to re .
A R T IC L E  IY 
WAGES
Section  4 .1  W age Rates
During the t e r m  of this A g re e m e n t ,  the E m p lo y e r  a g re e s  to  pay not l e s s  than 
the j a i riinium w age ra tes  set out in Appendix  A  attached h ere to .  Sixty (60) days 
p r io r  to January 29, 1972, the p a rt ies  a g re e  to  negotia te  pay rates  only fo r  the 
p e r io d  January 30, 1972 through January 26, 1974, \ with the understanding that 
Section  9.1 of this A g re e m e n t  shall be suspended  fo l low in g  January 30, 1972 in 
the event a greem en t has not been  rea ch ed .
Section  4. 2 M anager R e l ie f
W henever an em p lo y e e  is a ss ig n ed  to and a s su m e s  the r e sp o n s ib i l i ty  of the 
M anager fo r  a fu ll ca len d ar  w ork w eek , he shall be paid  the m in im u m  drawing 
account paid to m a n a g e rs .
Section  4. 3 R e l ie f  of D epartm ent Heads
(A) R e lie f  P ay
W henever a fu l l - t im e  em p lo y e e  is a ss ig n ed  to and a s su m e s  the r e s p o n s ib i l ­
it ies  o f  a duly appointed departm ent head, n am ely ,  S e r v ic e  M anager , 
P r o d u c e  M anager, o r  A ss is ta n t  M anager , f o r  a full ca len d a r  w eek , he or  
she shall r e c e iv e  the m in im u m  co n tra c t  rate fo r  that w e e k 's  w o rk  o r  his 
or  her regu lar  rate o f  pay, w h ich e v e r  is g r e a te r .
(B) M andatory R e l ie f
W henever it is known in advance that an A ss is ta n t  M anager , P r o d u c e  
M anager, o r  S e r v ic e  M anager w il l  be absent fo r  a ca len d ar  w eek  or  m o r e ,  
a m e m b e r  of the bargain ing  unit shall be a ss ig n e d  the p os it ion  and handled 
in a c c o r d a n c e  with P a ra g ra p h  (A) above .
(C ) M inim um  C ontract  Rate - S e r v ic e  M anager R e l ie f
With r e s p e c t  to S e r v ic e  M anagers  the t e r m  "m in im u m  co n tr a c t  rate  of 
p a y "  m eans the wage rate ap p licab le  to w eek ly  s to re  sa les  in  the sa les  
brack et  f r o m  $15, 000 to $19, 999 unless  the w eek ly  sa les  a v e ra g e  is le s s
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than $15, 000, in w hich  event the wage rate ap p licab le  to sa les  under 
$15, 000 w il l  apply.
S ection  4. 4 R ecord in g  of T im e  W orked
Each em p loyee  shall a c c u r a te ly  r e c o r d  the daily  t im e  w o rk e d  by h im  o r  her 
on fo r m s  to be p ro v id e d  by the E m p lo y e r  and kept in the s to r e  f o r  that p u rp o se .
Section 4. 5 P r e v io u s  C om p a ra b le  E x p e r ie n ce
The E m p loy er  w ill  r e c o g n iz e  p re v io u s  co m p a ra b le  e x p e r ie n c e  in the r e t a i l  food  
industry.
Section  4. 6 E m p lo y e r  M eetings - R eq u ired  Attendance
When an e m p loyee  is  r e q u ire d  to attend a m eeting  c a l le d  by  the E m p lo y e r  he 
shall be paid fo r  a ll t im e in attendance at the m eetin g .
A R T IC L E  V
V ACATIONS, HOLIDAYS & ABSEN CE LE A V E S 
Section 5.1 Length of V acation
E ffect ive  January 1, 1971 all e m p lo y e e s ,  ex cep t  S e r v ic e  C le r k s ,  who m e e t  the 
qualifications shall be entitled to a vaca tion  with pay in a c c o r d a n c e  with the 
fo llow ing schedu le :
N um ber o f  C om p leted  Y e a rs  
o f  Continuous S e r v ic e
N um ber of W eek s  of 
V aca tion  with P a y
F u l l -T im e  E m p lo y e e s
1 Y ea r  1 W eek
2 through 7 y e a r s ,  in c lu s iv e  2 W eeks
8 through 14 y e a r s ,  in c lu s iv e  3 W eeks
15 -through 19 y e a r s ,  in c lu s iv e  4 W eeks





through 7 y e a rs ,  
o r  m o r e  ye a rs
P a r t - T im e  E m p lo y e e s
1 W eek
in c lu s iv e  2 W eeks
3 W eeks
As used above, continuous s e r v i c e  m eans  co m p le te d  y e a rs  o f  s e r v i c e  s in ce  the 
last em ploym ent date excep t  that f o r  a p e r s o n  who was t r a n s fe r r e d  f r o m  p a r t -  
tim e em ploym ent to  fu l l - t im e  em p loym en t,  it shall m ean  co m p le te d  y e a rs  of 
s e r v ic e  including c r e d it  granted fo r  p re v io u s  s e r v i c e  as a p a r t - t im e  em p lo y e e .
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Section  5. 2 V acation  Q ualif ica tions
«r
(A) F u l l -T im e  E m p loy ees
(1) F ir s t  V acation
F u l l - t im e  e m p lo y e e s  h ired  in the p re ce d in g  y e a r  m ay  take th e ir  f i r s t  
vaca tion  in the cu rre n t  y ea r  ahead o f  th e ir  s e r v i c e  a n n iv e rsa ry  date 
su b ject  to th e ir  refunding a ll va ca tion  paym ents  in  the event they do 
not c o m p le te  a fu ll a n n iv e rsa ry  y e a r  o f  em p loym en t.
(2) Second  and Succeed ing  V acations
O nce a fu l l - t im e  em p lo y e e  has qua lified  fo r  his f i r s t  va ca tion  he shall 
th e re a fte r  qualify  f o r  a ll su cce e d in g  vaca tion s  as o f  January 1 o f  the 
cu rren t  y ea r  fo r  a vaca tion  b a se d  on his length o f  s e r v ic e  to  be c o m ­
p leted  during the cu rren t  y e a r  su b ject  to the ad justm ent set out in 
S ection  5. 5 in the event the em p lo y e e  does  not c o m p le te  his a n n iv e r ­
s a ry  y ea r  of s e r v ic e .
(B) P a r t - T im e  E m p loy ees
P a r t - t im e  e m p lo y e e s  shall qua lify  f o r  a ll  vaca tion s  a fter  c o m p le t io n  o f  an 
a n n iversa ry  yea r .
Section  5. 3 V aca tion  P a y
(A) F u l l -T im e  E m p loy ees
A  w e e k 's  vaca tion  pay f o r  fu l l - t im e  e m p lo y e e s  shall be  in the amount o f  
the e m p lo y e e 's  standard sch edu led  w ork w eek .
(B) P a r t - T im e  E m p loy ees
A  w e e k 's  vaca tion  pay f o r  p a r t - t im e  e m p lo y e e s  shall be ca lcu la te d  by 
m ultip lying 1 /52 t im es  the e m p lo y e e 's  hours  w ork ed  during the p re ce d in g  \  
a n n iversa ry  y e a r  t im es  the rate in e f fe c t  on his a n n iv e rsa ry  date. F o r  
the y ea r  in w hich  an em p lo y e e  is  t r a n s fe r r e d  f r o m  p a r t - t im e  to fu l l - t im e ,  
he shall be paid  f o r  his vaca tion  as a p a r t - t im e  e m p lo y e e .
Section  5. 4 V aca tion  A d m in is tra tion
(A) V acation  Schedules
A ll  vacations  shall be su b jec t  to  the n e c e s s a r y  schedu ling o f  re p la ce m e n ts  
by  the E m p lo y e r  w hich  m ay  l im it  the num ber o f  e m p lo y e e s  who m ay  be on 
vaca tion  at any one t im e .  P r e f e r e n c e  in the c h o ic e  o f  earn ed  vacation  
dates shall be g iven  on the b a s is  of s e n io r ity  within each  s to r e ,  f i r s t  ch o ic e
L
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going to  the e m p loyee  with the g re a te s t  length of continuous fu l l - t im e  
s e r v ic e ,  and so  on.
(B) Calendar W eeks
A ll  vacations  shall be  f o r  ca len d ar  w e e k s .  V a ca tion s  o f  th ree  o r  m o r e  
w eeks m ay  be split by m utual a g reem en t  betw een  the e m p lo y e e  and the 
E m p lo y e r  but not into any p e r io d  o f  l e s s  than one w eek . V aca tion s  o f  
le s s  than th ree  (3) w eeks duration  m ay  not be split  ex cep t  in unusual 
c a s e s ,  and then only w h ere  the in d iv id u a l 's  application is  ap p roved  by 
the E m p lo y e r  as con s is ten t  with e f f ic ie n t  op era t ion  o f  the s to r e .  C h o ice  
o f  vaca tion  dates shall be on the b a s is  of s e n io r ity  within the s to re .
(C) Holidays Within V acation s
W henever a holiday r e c o g n iz e d  under this A g re e m e n t  fa lls  within an 
e m p lo y e e 's  vaca tion  p e r io d  the e m p lo y e e  shall r e c e iv e  an ex tra  d ay 's  
pay or  subsequent day o ff  at the E m p lo y e r 's  option.
Section  5. 5 A d ju stm ent of V a ca tion  P a y  in the Event o f  L a y o ff  o r  Separation  
F r o m  S e r v ic e
Any fu l l - t im e  e m p lo y e e  who is  la id  o ff  o r  who lea v es  s e r v i c e  p r io r  to  his f i r s t  
s e r v ic e  a n n iversa ry  shall fo r fe i t  all vaca tion  pay with r e s p e c t  to that y e a r  of 
s e rv ic e  and shall refund any vacation  pay r e c e iv e d  by him  with r e s p e c t  to such 
year .
Any fu l l - t im e  em p lo y e e  who is la id  o ff  o r  le a v e s  s e r v i c e  a fter  his s e r v i c e  ann i­
v e r s a r y  shall, unless he was d is ch a rg e d  fo r  g r o s s  m isco n d u c t  in con n ect ion  
with his w ork , (nam ely , stea ling, m a l ic io u s  vanda lism , o r  o ther  s e r io u s  m i s ­
conduct) be entitled to vaca tion  pay at the rate o f  on e -tw e lfth  (l/12th) o f  the 
vacation  pay to w hich  he was entitled at his last  a n n iv e rsa ry  date f o r  each  full 
month of s e r v ic e  co m p le te d  s in ce  his last  a n n iv e rsa ry  date plus any earned  
vacation  not taken.
If a fu l l - t im e  e m p lo y e e  is la id  o ff  o r  is  sep a ra ted  f r o m  s e r v i c e  and is  entitled 
to vacation  pay as set out above , he shall be paid  such  vaca tion  pay within two 
weeks fo llow in g  the la y o ff  o r  separa tion  f r o m  s e r v ic e .
If a fu l l - t im e  em p lo y e e  has r e c e iv e d  his va ca tion  with pay and is  la id  o ff  o r  
separated  f r o m  s e r v i c e  p r i o r  to  his a n n iv e rsa ry  date, he shall refund the d i f f e r ­
ence , i f  any, betw een  the vaca tion  pay r e c e iv e d  and the vaca tion  pay to  w hich  
he was entitled under the above  sch edu le  within two w eeks  fo l low in g  the date o f  
the layo ff  o r  sepa ra tion  f r o m  s e r v i c e .
Section  5. 6 H olidays R e co g n ize d
(A) The fo llow ing  shall be paid h o lid ays .  T h ere  shall be no w o rk  on D e ce m b e r  25th
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and w o rk  on a ll  o ther holidays  shall be vo luntary  f o r  fu l l - t im e  p erson n e l  
except  A ss istan t  M an agers .
New Y e a r 's  Day 
M e m o r ia l  Day 
F ou rth  o f  July
V e te r a n s '  Day (if g e n e ra l ly  o b s e r v e d  by  the re ta il  food  
industry  in the area )
L a b o r  Day
Thanksgiving
C h ris tm a s
(B) H oliday Q ualif ications
T o  qualify  f o r  h o liday  pay all e m p lo y e e s  m ust w o rk  both the re g u la r ly  
sch edu led  w ork days  b e fo r e  and a fter  the h o liday , excep t  that this r e q u ir e ­
m ent shall be d eem ed  to be m et  i f  the e m p lo y e e 's  fa i lu re  to w o rk  said
p ro v id e d  that he w ork s  at le a s t  one day in the w ork w e e k  in w h ich  the holiday
em p lo y e e  m ust a lso  have w o rk e d  an a v era g e  o f  twenty (20) hours  p e r  w eek  
f o r  the four  (4) w eek  accounting  p e r io d  p re ce d in g  the accounting  p e r io d  in 
w hich  the holiday  fa l ls .
(C) H oliday P ay
F u l l - t im e  e m p lo y e e s  who qualify  shall r e c e iv e  h o liday  pay  in an amount 
equal to  o n e - f i f th  ( l /5 th )  th e ir  r e g u la r ly  sch edu led  standard s tra ig h t -t im e  
w orkw eek .
P a r t - t im e  e m p lo y e e s  w ho qualify  shall r e c e iv e  ho liday  pay  equal to  the 
produ ct  o f  f ive  p e rce n t  (5%) o f  the num ber of s tr a ig h t -t im e  hours  w orked , 
including paid va ca tion  and ho liday  h ou rs ,d u r in g  the four  w eek  accounting 
p e r io d  p re ce d in g  the p e r io d  in w h ich  the ho liday  fa lls  t im e s  his s tra ig h t -  
tim e hourly  rate in e f fe c t  in the w eek  in  w h ich  the holiday  fa l ls .
Section  5. 7 L ea ve  o f  A b se n ce
E m p loyees  who have a m in im u m  of one y e a r  o f  s e r v i c e  with the E m p lo y e r  shall
be entitled to w ritten  le a v e s  of a b se n ce  f o r  the fo l low in g  re a s o n s :
(A )  I llness or  in ju ry  o f  the e m p lo y e e  w h ich  resu lts  in a b se n ce  shall be  fo r  
a p e r io d  o f  s ix  (6) m onths renew able  upon requ est  to  a m a x im u m  of one 
yea r ,  p rov id ed  that once  ea ch  m onth a fter  the f i r s t  s ix  (6) m onths the 
em p loyee  notif ies  the Union and the E m p lo y e r  o f  his w h ereabouts  and 
status.
w orkdays  is  due to his p e r s o n a l  i l ln e s s ,  in ju ry  o r  o ther  e x cu s e d  ca u se
fa l ls .  In addition to m eeting  the p re ce d in g  re q u ire m e n ts  a p a r t - t im e





(C) M ilita ry  s e r v ic e  by the e m p lo y e e ,  r e g a r d le s s  of his length o f  s e r v i c e .
(D) Any other re a s o n  a ccep ta b le  to the E m p lo y e r .
Any em p loyee  who is  granted a leave  o f  absen ce  and, w hile  on such  lea v e  of 
absen ce ,  a ccep ts  em p loym en t with another e m p lo y e r  or  who goes  into b u s in ess  
fo r  h im se lf ,  is  sub ject  to d is ch a rg e .
Any e m p loyee  on leave  o f  a b sen ce  or  la y o ff  shall not be entitled to holiday or  
vacation  pay or  to any other em p lo y e e  benefit  not a c c r u e d  at the t im e  o f  b e g in ­
ning o f  the leave  o f  a b sen ce  o r  lay o ff .  L ea ves  of a b sen ce  o r  la y o ffs  w hich  total 
le s s  than th irty  (30) ca len d ar  days, _i.je. , tw en ty -tw o  (22) w o rk d a y s ,  in a y ea r  
o f  s e r v ic e  shall be c o n s id e r e d  as t im e s e rv e d  fo r  the p u rp o se  o f  p r o g r e s s io n  in 
the w age sch edu les ,  w hile le a v e s  o f  absen ce  or  la y o ffs  w hich  equal or  e x ce e d  
th irty  (30) ca lendar days in a y e a r  o f  s e r v i c e  shall op erate  to  d e fe r  the e f fe c t iv e  
dates o f  each  ensuing w age p r o g r e s s io n  by the length o f  such a b se n ce .
Section  5. 8 P re g n a n cy  L ea ve  o f  A b se n ce
Any fem a le  e m p loyee  who requ ests  a p re g n a n cy  leave  o f  a b se n ce  shall be granted 
such leave  o f  a b se n ce  p ro v id e d  she has at le a s t  one (1) y e a r  of continuous s e r v ic e .  
The requ est  f o r  h er  lea v e  o f  a b sen ce  m ust be  supported  by  a p h y s ic ia n 's  s ta te ­
m ent cert ify in g  that she is  pregnant and the antic ipated  b irth  date. Such leave  
shall beg in  on such date as m ay  be designated  by the d o c to r  fo r  ce a s in g  w o rk  or  
the end o f  the sixth m onth o f  p regn an cy , w h ich e v e r  is  f i r s t ,  and shall end three
(3) months after the date o f  b irth . F a ilu re  to requ est  such  lea v e  o f  a b se n ce  by 
the end of the s ix  (6) m onths o f  p regn a n cy  shall f o r fe i t  the right to such  lea v e ,  
and when the e m p loyee  le a v e s  she shall be  c o n s id e r e d  to have r e s ig n e d .
Section  5. 9 Jury P a y
When any fu l l - t im e  em p lo y e e  who is  c o v e r e d  by  this A g re e m e n t  is  sum m oned  
fo r  ju ry  s e r v ic e ,  he shall be e x cu se d  f r o m  w o rk  fo r  the days in w hich  he rep orts  
fo r  ju ry  s e r v ic e  a n d /o r  s e r v e s .  He shall r e c e iv e  f o r  each  such  day on w hich  
he so rep orts  a n d /o r  s e rv e s  on w hich  he o th erw ise  w ould  have w o rk e d  the d i f f e r ­
ence betw een his regu la r  pay f o r  that day and the paym ent he r e c e iv e s  fo r  ju ry  
s e r v ic e ,  i f  any; p ro v id e d ,  h ow e v e r ,  that no paym ent shall be m ade under the 
p ro v is io n s  of this S ection  to any e m p lo y e e  sum m on ed  fo r  ju ry  s e r v i c e  unless he 
shall have ad v ised  the E m p lo y e r  o f  the r e c e ip t  by h im  of such ju r y  sum m ons not 
later than the next r e g u la r ly  sch edu led  w ork d ay  a fter  r e c e ip t  o f  sa id  sum m on s. 
B e fore  any paym ent shall be m ade to any e m p lo y e e  h ereu n d er ,  he shall p resen t  
to the E m p lo y e r  p r o o f  of his sum m ons fo r  s e r v i c e ,  and o f  the t im e  s e rv e d  and 
the amount of pay r e c e iv e d  th e r e fo r ,  if  he shall have s e r v e d  as ju r o r .  The 
p ro v is io n s  of this Section  shall apply only when an e m p lo y e e  is  sum m on ed  fo r  
ju ry  duty and shall not apply if  an e m p lo y e e  vo lu n teers  to  s e rv e  as a ju r o r .
When an e m p loyee  is  r e le a s e  d f o r  a day o r  part o f  day during any p e r io d  of 
ju ry  s e r v ic e  he shall r e p o r t  to his s to re  fo r  w ork .
s<\ y
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Section  5.10 F u n era l L eave c
The E m p lo y e r  a g re e s  to pay fu l l - t im e  e m p lo y e e s  for. n e c e s s a r y  a b sen ce  f r o m  
schedu led  w o rk  on account of death in the im m ed ia te  fa m ily  up to  and including 
a m axim um  of th ree  (3) s ch edu led  w o rk d a y s ,  p r o v id e d  the e m p lo y e e  attends 
the funeral. F o r  p u rp o se s  o f  fu l l - t im e  e m p lo y e e s  the t e r m  " im m e d ia te  fa m ily "  
shall m ean spou se , parent, ch ild , grandparent, b r o th e r ,  s is t e r ,  b r o t h e r - in - la w ,  
s i s t e r - in - la w ,  fa th e r - in - la w ,  m o t h e r - in - la w  or  any re la t iv e  re s id in g  with the 
em p loyee  o r  with w hom  the e m p lo y e e  is  re s id in g .  A l l  p a r t - t im e  em p lo y e e s  
and S e rv ice  C le rk s  shall r e c e iv e  the day o ff  to attend the fu n era l o f  a m e m b e r  
of the im m ed ia te  fam ily ,  and shall be paid  at s tra ig h t -t im e  f o r  the hours 
schedu led  to  w o rk  that day. F o r  the p u rp o se s  of p a r t - t im e  e m p lo y e e s  and 
S e rv ice  C le r k s ,  the t e r m  " im m e d ia te  fa m ily "  shall m ean  spou se ,  parent, b r o t h e r , 
s is te r ,  ch ild , and grandparent.
Section  5,11 P e r s o n a l  Day O f f - - E m p l o y e e 's  B irthday
A ll  fu l l - t im e  em p lo y e e s  and a ll p a r t - t im e  e m p lo y e e s  on fu l l - t im e  ra tes  shall 
ben given  an additional day o ff  with pay in c e le b r a t io n  o f  their  b irthday. The 
day off shall be on the M onday o f  the b irthday o r  any subsequent M onday as 
mutually a g reed  upon by  the E m p lo y e r  and the e m p lo y e e .  F u l l - t im e  em p lo y e e s  
shall r e c e iv e  eight (8) hours o f  stra ight t im e pay and e l ig ib le  p a r t - t im e  em p lo y e e s  
shall r e c e iv e  four  (4) hours o f  s t ra ig h t -t im e  pay f o r  the day off  o b s e r v e d  as the ir  
birthday. The p e rso n a l  day o ff  in c e le b r a t io n  o f  the e m p lo y e e 's  b irthday shall not 
be treated  as a ho liday  fo r  p u rp o se s  o f  the ho liday  pay p r o v is io n s  c o v e r in g  
national h o lidays .
A R T IC L E  VI 
OTH ER BEN EFITS
Section  6. 1 R e t ire m e n t  B enefits
During the t e r m  of this C on tract ,  but without co m m itm e n t  th e re a fte r ,  the E m p loy er  
ag rees  to p ro v id e ,  m aintain  and a d m in is ter  in full f o r c e  and e f fe c t  the E m p lo y e r 's  
p ro fit  sharing re t ire m e n t  plan known as Jew el C om pan ies  R et irem en t  Estates  
cover in g  full and p a r t - t im e  e m p lo y e e s  substantia lly  in the f o r m  existing  on the 
e ffe c t ive  date of this A g re e m e n t,  as the s a m e  m ay  be changed) a lte red ,  o r  am ended 
in a c co rd a n ce  with the T ru st  p r o v is io n s .
Section 6. 2 P a ck a g e  P lan  o f  Health and W e lfa re  Benefits  
( A  ) Jew el P a ck a g e  P lan
F o r  the te r m  of this A g re e m e n t ,  but without com m itm e n t  th e re a fte r ,  the 
E m p lo y e r  a g re e s  to p ro v id e ,  m aintain  and a d m in is te r  the Jew el P a ck age  
P lan  o f  health and w e l fa re  benefits  substantia lly  in the f o r m  existing on
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the execution  date of this A g r e e m e n t  su b ject  to the t e r m s  and conditions  
stated therein , as the sam e m ay be am ended  f r o m  t im e to  t im e , f o r  each  
m e m b e r  in the bargain ing unit who qua lifies  f o r  c o v e r a g e  as h ere in a fte r  
p rov id ed . The P a ck age  P lan  o f  health and w e l fa re  benefits  m ay not be 
changed, a lte red  or  am ended  without p r io r  n ot ice  to  the Union.
(B) Q ualif ica tions  fo r  C o v e ra g e
(1) F u l l -T im e  E m p loy ees
T o  qualify  fo r  benefits  under the P lan , a regu la r  fu l l - t im e  em p lo y e e  
m ust e n ro ll  in the P lan  and pay his share  of the c o s t .
(2) P a r t - T im e  E m p loy ees
a. G en era l  qu a lif ica tion s  - -  In addition to  satis fy ing  the earnings 
req u irem en ts  set fo r th  be low , a p a r t - t im e  e m p lo y e e  shall qualify  
f o r  R egu lar  or  S p ec ia l  p a r t - t im e  c o v e r a g e  i f  he:
1. Is nineteen (19) y e a rs  o f  age or  o v e r ;  and
2. E n ro lls  in the P lan  during the p e r io d  that en ro l lm en t  m a te r ia l
is  d istr ibu ted  to e l ig ib le  p a r t - t im e  e m p lo y e e s ;  and
3. P a y s  his share  o f  the co s t .
b. Earnings re q u ire m e n ts  - - I n  addition to  m eeting  the g e n era l  
qua lif ica tions  set fo r th  above , a p a r t - t im e  e m p lo y e e  shall qualify  
fo r  the ap p licab le  p a r t - t im e  c o v e r a g e  i f  he s a t is f ie s  the fo llow ing  
earn ings req u irem en ts :
1. R egu lar  P a r t - T im e  C o v e ra g e  - -  The e m p lo y e e  m ust have 
earned  during the p re ce d in g  ca len d ar  y ea r  w ages  in the sum  
o f  1040 t im es  the wage rate ap p licab le  to his c la s s i f i c a t io n  in 
the 6-12 m onth s e r v i c e  c a te g o r y ,  nam ely :
1970 E arn ings  fo r  1971 
Q ualif ica tion s
1971 Earn ings f o r  1972 
Q ualif ica tion s
Under 19 $ 2456 $ 2672
O ver 19 2583 2797
2. S p ec ia l  P a r t - T i m e  C o v e ra g e  - -  The e m p lo y e e  m ust have 
earned  during the p re ce d in g  ca len d ar  y ea r  w ages  in the sum 
o f  520 t im e s  the w age rate ap p licab le  to his c la s s i f i c a t io n  in 
the 6-12 m onth s e r v i c e  c a te g o r y ,  nam ely :
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1970 E arn ings  fo r  
1971 Q ualif ica tion s
Under 19 $ 1228
O ver  19 1292
c .  S p ec ia l  P a r t - T im e  C o v e ra g e  D efined - -  S p e c ia l  P a r t - T im e  
P a ck ag e  P lan  c o v e r a g e  benefits  f o r  any e m p lo y e e  who qu a lif ies  
as p ro v id e d  h ere in  shall be id en t ica l  to th ose  under R egu lar  
P a r t - T im e  C o v e ra g e  excep t  that:
(a) D isab il ity  pay c o v e r a g e  shall not be p rov id ed .
(b) G roup life  in su ran ce  c o v e r a g e  shall be l im ite d  to  One 
Thousand D o lla rs  ($1, 000) o f  b a s ic  group l i fe  in su ra n ce .
d. T erm in a t ion  o f  C o v e ra g e  - -  P a ck a g e  P la n  c o v e r a g e  o f  any p a r t -  
t im e  em p lo y e e  shall be  au tom atica lly  te rm in ated , without n ot ice  
to the e m p lo y e e ,  fo l low in g  any ca len d a r  y e a r  in w h ich  he fa ils
to  m eet  the earn ings re q u ire m e n ts  fo r  S p ec ia l  P a r t - T i m e  C o v e ra g e  
as p ro v id e d  h ere in .
1971 E arn ings  fo r  
1972 Q ualif ica tion s
$ 1336
1398
Section  6. 3 Dental P lan
E ffe ct iv e  F e b ru a ry  1, 1972, and f o r  the duration  o f  this A g re e m e n t ,  the E m p loy er  
a g re e s  to  p r o v id e ,  m aintain  and ad m in is ter  a dental plan c o v e r in g  e l ig ib le  fu l l ­
t im e e m p loyees  and dependents.
Section  6 .4  In com e P r o te c t io n  P lan
E ffect ive  January 1, 1971, and f o r  the duration  o f  this A g r e e m e n t ,  the E m p lo y e r  
a g re e s  to p ro v id e ,  m aintain  and adm inister  an in c o m e  p ro te c t io n  plan c o v e r in g  
e lig ib le  fu l l - t im e  e m p lo y e e s .
A R T IC L E  VII 
SENIORITY
Section  7. 1 S en ior ity  and O ther D efin itions
S e n io r ity : S en ior ity  m eans the rights s e c u r e d  by an e m p lo y e e  by length
o f  continuous em p loym en t s e r v i c e  as p ro v id e d  here in .  S en ior ity  
starts  f r o m  the la st  date when the e m p lo y e e  is  h ire d  by the 
E m p lo y e r  excep t  that new fu l l - t im e  e m p lo y e e s  sha ll not a cqu ire  
any s e n io r ity  rights until they have co m p le te d  a p ro b a t io n a ry  
p e r io d  o f  th irty  (30 )d a ys , and new p a r t - t im e  e m p lo y e e s  sh a lln ot
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a cq u ire  any s e n io r ity  r ights  until they have co m p le te d  a p roba tion ary  
p e r io d  o f  ninety (90) days , a fter  w hich  th e ir  s e n io r ity  shall 
date back  to  the date o f  la s t  h ir ing .
An e m p lo y e e 's  s e n io r ity  shall be brok en  if  he: (1) quits ;
(2) r e t i r e s ;  (3) is  d isch a rg e d ;  (4) fa i ls  to  r e p o r t  a fter  a l a y ­
o ff  within seven  (7) ca len d ar  days a fter  the E m p lo y e r  sends 
to the last  known a d d re ss  known to the E m p lo y e r  a w ritten  
n ot if ica tion  to  return  to w ork ; o r  (5) has been  out em p loym en t 
by  the E m p lo y e r  f o r  a p e r io d  o f  tw elve  (12) m onths.
When two o r  m o r e  e m p lo y e e s  a re  h ired  on the sam e day, the 
E m p lo y e r  shall d e term in e  the ir  re la t ive  sen ior ity .
Section  7. 2 S en ior ity  A r e a  - -  F u l l -T im e  E m p lo y e e s
F o r  p u rp oses  o f  la y o ff  and r e c a l l s  a fter  lay o ff ,  th ere  shall be the fo l low in g  
sen ior ity  a re a s :
(A) An area  bounded on the north  by  the I l l in o is -W is c o n s in  State L ine , on the 
east by Lake M ich igan , then C o n g r e ss  S treet  to the Kennedy E x p re s s w a y  
to  the N orthw est T o llw ay , the N orthw est  T o llw a y  to I l l in o is  Highway 47 
and Illino is  Highway 47 to the I l l in o is -W is c o n s in  State L in e .
(B) An a re a  bounded on the north  by the sou ther ly  boundary  o f  the a re a  
d e s c r ib e d  in (A) above , then the S tevenson  E x p re s s w a y  to In terstate  
Highway 55, In terstate  Highway 55 to I l l in o is  Highway 47, and on the 
w est by I l l in o is  Highway 47.
(C) An area  bounded on the north  by the sou th er ly  boundary  o f  the a re a  
d e s c r ib e d  in (B) above , on the east by Lake M ich igan  to the I l l in o i s - 
Indiana State L ine , the I l l in o is -In d ian a  State Line to the sou th ern m ost  
boundary o f  C ook  County, then w est  a long the sou th ern m ost  boundary  
o f  Cook County as extended w est  to In terstate  Highway 55; plus the City 
o f  Kankakee and Lake County in  Indiana.
Section  7 .3  L a yo ffs  and R e c a l ls  a fter  L a yo ffs  - -  F u l l -T im e  E m p lo y e e s
W here the e m p lo y e e 's  qu a lif ica t ion s ,  such  as sk ill ,  e f f i c ie n c y ,  p h y s ica l  and 
m ental f itn ess ,  and in the c a s e s  o f  such  s e m i - s u p e r v i s o r y  p os it ion s  as d e p a r t ­
m ent heads, the ab ility  to o rg a n ize ,  d ir e c t  a n d  s u p e rv ise  the w o rk  of o th e rs ,  
are  equal, s e n io r ity  shall c o n tr o l  the o r d e r  o f  la y o ffs  and r e c a l l s  a fter  layo ffs  
of fu l l - t im e  e m p lo y e e s  within the fo l low in g  job  c la s s i f i c a t io n s :
D epartm ent Heads
G e n e ra l  C lerk s
Sales  and C h e ck e r  C lerk s
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The E m p lo y e r  shall d e term in e  the re la t iv e  qua lif ica t ion s  o f  e m p lo y e e s ,  but 
when the qua lifications  o f  e m p lo y e e s  f o r  the p a r t icu la r  job  o r  job s  a re  equal, 
this sen ior ity  p r in c ip le  r e q u ir e s  that:
(A) The em p lo y e e  with the lo w e st  s e n io r ity  in the job  c la s s i f i c a t io n  in 
the s to re  shall be the f i r s t  la id  off.
(B) The em p lo y e e  being la id  o ff  m a y  as an a lternative  bum p that e m p lo y e e  
in  the sam e jo b  c la s s i f i c a t io n  with the lo w e st  s e n io r ity  in  the s e n io r ity  
area .
(C) No new fu l l - t im e  e m p lo y e e  shall be h ire d  in a job  c la s s i f i c a t io n  until 
a ll la id - o f f  e m p lo y e e s  in that c la s s i f i c a t io n  and se n io r ity  r e c a l l  a re a  
who are  qua lified  to  f i l l  the open jo b  have been  given  an opportunity 
to  return  to w ork .
(D) Q ualified  la id - o f f  e m p lo y e e s  shall be r e c a l le d  in the o r d e r  of the ir  
s e n io r ity  in the r e c a l l  a re a  in  w hich  th e ir  s to re  is  lo ca te d .
S ection  7 .4  L a yo ffs  and R e c a l ls  A fte r  L a y o f fs  - -  P a r t - T im e  E m p lo y e e s
W here  f itn ess  and ability  a re  equal, length of s e r v i c e  o f  p a r t - t im e  p e rso n n e l  
shall co n tro l  the o r d e r  o f  la y o ffs  and r e c a l l s  a fter  la y o ffs  on a s t o r e -w id e  b a s is .
S ection  7. 5 S e lect ion  o f  E m p loy ees  f o r  F u l l -T im e  E m p loym en t
The E m p loy er  w ill  w e lc o m e  app lications  f o r  fu l l - t im e  em p loym en t f r o m  p a r t -  
t im e e m p loyees  with s ix  (6) m onths or  m o r e  continuous s e r v i c e .  When a fu l l ­
t im e c le r k  is needed , the E m p lo y e r  w il l  end eavor  to f i l l  sa id  p o s it io n  by 
se lect in g  f r o m  all app licants , the applicant w hose  q u a li f ica t ion s ,  ab ility  and 
availab ility  f o r  w o rk  a re  the grea tes t ;  p ro v id e d ,  h ow ever ,  that w h ere  q u a l i f i ­
cations are  equal, p r e fe r e n c e  shall be g iven  to p a r t - t im e  applicants  within the 
c o l le c t iv e  bargain ing unit on the b a s is  o f  the ir  length o f  s e r v i c e .  The d e t e r ­
m ination o f  the re la t ive  qua lif ica t ion s  of all applicants  is  e x p r e s s ly  r e s e r v e d  
to the E m p lo y e r .
Section  7. 6 P r o m o t io n  to  S u p erv is ion
If an e m p loyee  is  p r o m o te d  f r o m  a job  within the bargain ing  unit to  a s u p e rv is o r y  
p osit ion  with the E m p lo y e r  he shall continue to  accu m u la te  se n io r ity  w hile  w ork ing 
the s u p e rv iso r y  p o s it io n  fo r  a p e r io d  o f  one (1) y e a r ,  and i f  d em oted  to the c o l l e c ­
t ive bargaining unit within said  one (1) y e a r  p e r io d ,  he shall c o m m e n c e  w o rk  with 
the sen ior ity  rank he had at the t im e o f  his p r o m o t io n  plus the se n io r ity  a c c u m ­
ulated w hile  he was w ork ing the s u p e r v is o r y  p o s it io n .
Section  7. 7 S en ior ity  of E m p lo y e e s  on L e a v e s  o f  A b se n ce
The sen ior ity  rights o f  an e m p lo y e e  who, e ither  by  vo lu ntary  act ion  o r  draft,
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entered  the A r m e d  F o r c e s  o f  the United States shall continue as though he 
had not been  absent, and he shall have the light to be re in sta ted  to  his e m p lo y ­
m ent as p ro v id e d  by  law and regu la tion  thereu n d er .
An e m p loyee  who requ ests  and is  granted  a p e rso n a l  leave  o f  a b sen ce  by the 
E m p lo y e r  shall have his s e n io r ity  rights and p r o v is io n s  m ainta ined  fo r  the 
duration of such lea v e  of a b se n ce ,  p ro v id e d  the e m p lo y e e  does  not hold  any 
other em p loym en t w hile  on such  p e r s o n a l  lea v e  o f  ab sen ce .
A R T IC L E  VIII
U N IO N -M A N AG EM EN T RELA TIO N S
Section  8.1 Union Shop
It shall be a cond ition  o f  em p loym en t that a ll  e m p lo y e e s  o f  the E m p lo y e r  c o v e r e d  
by  this A g re e m e n t  who a re  m e m b e r s  o f  the Union in good  standing on the execution  
date o f  this A g re e m e n t  shall re m a in  m e m b e r s  in good  standing, and th ose  who 
are  not m e m b e r s  on the execu tion  date o f  this A g r e e m e n t  shall on the th ir t y - f i r s t  
(31st) day fo llow ing  the execu tion  date of this A g r e e m e n t  b e c o m e  and re m a in  
m e m b e r s  in good  standing in the Union. It shall a ls o  be a con d it ion  of e m p lo y ­
m ent that all e m p lo y e e s  c o v e r e d  by  this A g re e m e n t  and h ired  on o r  a fter  its 
execution  date shall, on the t h ir t y - f i r s t  (31st) day fo l low in g  the beginning of 
such em ploym ent b e c o m e  and re m a in  m e m b e r s  in good  standing in the Union.
The E m p lo y e r  m ay  s e c u r e  new e m p lo y e e s  f r o m  any s o u r c e  w h a tso e v e r .  During 
the f i r s t  th irty  (30) days of em p loym en t,  a new e m p lo y e e  shall be on a t r ia l  bas is  
and m ay be d is ch a rg e d  at the d is c r e t io n  of the E m p lo y e r .
The E m p lo y e r  a g re e s  to notify  the Union S e c r e ta r y  in w rit ing  within th irty  (30) 
days f r o m  the date o f  f i r s t  em p loym en t o f  each  fu l l - t im e  e m p lo y e e  su b ject  to 
this A g reem en t,  of the nam e and r e s id e n c e  a d d re ss  o f  such  e m p lo y e e ,  the s to re  
in which em p loyed  and the date o f  f i r s t  em p loym en t.
The Union a g re e s  to  adm it to  and retain  in m e m b e r sh ip  all e m p lo y e e s  who have 
s e rv e d  a tr ia l  p e r io d  o f  th irty  (30) days and p ro v e n  s a t is fa c to ry  to  the E m p lo y e r  
as p r o sp e c t iv e  p erm anent e m p lo y e e s  without d i s c r im ination  so  long as such 
em p loyees  tender  the in itiation  fe e s  and p e r io d ic  dues u n ifo rm ly  re q u ire d  fo r  
m e m b e rsh ip  and m aintain  the ir  m e m b e r s h ip  in good  standing with the Union.
In the event that an e m p lo y e e  fa ils  to ten d er  the in itiation  fee  o r  p e r io d ic  dues 
un iform ly  re q u ire d  as a cond it ion  o f  a cqu ir in g  o r  retain ing m e m b e r s h ip  o r  i f  
such em p loyee  fa ils  to m aintain  m e m b e r s h ip  in good  standing, the Union w ill  
notify the E m p lo y e r  in w riting  and the Union m e m b e r  w il l  be  g iven  not l e s s  than 
two (2) w e e k s '  t im e  in w hich  to r e -e s t a b l i s h  his m e m b e r sh ip  in good  standing 
b e fo r e  the E m p lo y e r  shall be ca l le d  upon to r e le a s e  him .
Section  8. 2 Union Dues C h e ck o ff
The E m p lo y e r  a g re e s  to  deduct the u n ifo rm  dues and in itiation  fe e s  f r o m  the
p aych eck s  of th ose  c o v e r e d  e m p lo y e e s  w hose  individual w ritten  unrevoked  
authorizations a re  on f i le  with the E m p lo y e r  and to tra n sm it  the amounts so 
deducted  to the Union. Said deduction  authoriza tion s  shall be in such f o r m  
as to c o n fo r m  with S ection  302(c) of the L a b o r  M anagem ent R ela tion s  A ct  o f  
1947.
Section  8. 3 In dem nification
The Union a g re e s  to defend, p r o te c t ,  indem nify  and save  the E m p lo y e r  h a r m le s s  
against any c la im ,  dem and, suit o r  l ia b i l i ty  that shall a r is e  out or  by re a s o n  of 
any action  taken by the E m p lo y e r  in re l ia n ce  upon a requ est  m ade by the Union 
to  d isch a rg e  an em p loyee  fo r  fa i lu re  to  m aintain  his m e m b e r sh ip  in good  
standing pursuant to S ection  8.1, o r  upon e m p lo y e e  p a y r o l l  deduction  a u th o r i ­
zation ca rd s  subm itted  by the Union to the E m p lo y e r  under S ection  8. 2 .
Section  8. 4 Union
The Union fo r  and on behalf  of i t s e l f  and its m e m b e r s  a g re e s  that its m e m b e r s  
shall p e r fo r m  the w o rk  a ss ig n e d  to them  f r o m  t im e to t im e by the E m p lo y e r  
and shall w o rk  f o r  the b es t  in te re s t  of the E m p lo y e r  in e v e r y  way just and 
lawful, giving honest and d iligent s e r v i c e  to  the patrons o f  the E m p lo y e r  and 
to each  other.
Section  8. 5 Union Stew ards and B u s in e ss  R e p re se n ta t iv e s
ft
The Union shall have the right to  designate  a stew ard  fo r  each  s to r e .  The 
Union shall keep  the E m p lo y e r  in fo r m e d  as to the nam es o f  the s tew ard s  
cu rre n t ly  au thor ized  to r e p re s e n t  the Union and shall p r o v id e  the E m p lo y e r  
with a l is t  o f  s tew ards at lea s t  once  e v e r y  ninety (90) days.
The Union b u s in ess  r e p re se n ta t iv e s  shall be  adm itted  to the E m p lo y e r 's  s to re  
p r e m is e s  during the hours  e m p lo y e e s  a re  w ork ing  fo r  the p u r p o se  o f  a s c e r t a in ­
ing whether o r  not this A g r e e m e n t  is  being o b s e r v e d .  Such a c t iv ity  shall be 
conducted  in such a m an n er  as not to in te r fe r e  with the o r d e r ly  o p era t ion  of 
the E m p lo y e r 's  b u s in e s s ,  it being fu rth er  a g re e d  that lengthy d is c u s s io n s  
betw een e m p lo y e e s  and re p re s e n ta t iv e s  o f  the Union, includ ing  the shop steward, 
o r  am ong th e m se lv e s ,  con cern in g  d isputes shall not take p la c e  during w ork ing  
hours .
In ca se  o f  d isputes as to  w a g e s ,  the E m p lo y e r  a g re e s  to  show an a u th or ized  
rep resen ta t ive  of the Union bona fide  c o p ie s  o f  the e m p lo y e e 's  w age r e c o r d s .
Section  8. 6 Union O f f ic e r s
Union o f f i c e r s ,  upon requ est  m ade  through Union h ead qu arters  to  M anagem ent 
headquarters , shall r e c e iv e  t im e  o ff  without pay f o r  the conduct  of Union
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b u s in e ss ,  p ro v id e d  that req u est  be  m ade not l e s s  than t h i r t y - s ix  (36) hours 
in advance o f  the ir  exp ected  a b se n ce .
Section  8. 7 D isp lay  of C on tract  and Union Shop C ard s
The E m p lo y e r  a g re e s  to keep a co p y  o f  this A g re e m e n t,  w hich  shall be furn ished  
by the Union, p osted  in each  s to re  at a p la ce  w h ere  e v e r y  e m p lo y e e  m ay have 
equal and e a sy  a c c e s s  to  sam e. The E m p lo y e r  a ls o  a g re e s  to  d isp la y  one Union 
shop ca r d  o f  a rea son a b le  s iz e  in all s to r e s .  The E m p lo y e r  a g r e e s  em p lo y e e s  
m ay w ear  the ir  Union button during w ork ing  h ou rs .
Section  8. 8 E m p loyee  L is ts
Once each  ca len d ar  y ea r  the E m p lo y e r  shall fu rn ish  the Union with a l is t  of 
a ll e m p lo y e e s  together  with the ir  a d d r e s s e s ,  such  l is t  to  be  typed , im p rin ted  
or  o th erw ise  re p ro d u ce d  on p ap er ,  c a r d ,  enve lope  o r  other s to ck  to  be  furn ished  
by the Union. Any additional l is ts  that m ay  be re q u e ste d  and fu rn ish ed  w il l  be 
supplied  at the Union 's  s o le  c o s t .
S ection  8. 9 M anagem ent Rights
The m anagem ent o f  the b u s in e s s ,  including the right to plan, d e te rm in e ,  d ire c t  
and co n tro l  s to re  op era t ion s  and h ou rs ,  the right to study and in tro d u ce  new 
m eth od s , fa c i l i t ie s  and p r o d u cts ,  the right to  d ir e c t  and c o n tr o l  the w ork  f o r c e ,  
including the d eterm in a tion  o f  its  s iz e  and co m p o s it io n ,  the schedu ling and 
ass ignm ent o f  w ork , and a ls o  including the right to h ire ,  assign, dem ote ,  
p ro m o te  and t r a n s fe r ,  to lay  o ff  or  red u ce  the hours of w o rk  b e c a u s e  o f  la ck  
o f  w ork , to d is c ip l in e ,  suspend or  d is ch a rg e  f o r  p r o p e r  ca u s e ,  and to  e s ta b lish  
and m aintain  re a so n a b le  ru les  and regu la tion s  c o v e r in g  the o p era t ion  o f  the 
s to re ,  a v io la tion  o f  w hich  shall be am ong the ca u s e s  f o r  d is c h a rg e ,  is  vested  
in the E m p lo y e r ;  p ro v id e d ,  h ow ever ,  that th ese  r ights  shall be e x e r c i s e d  with 
due re g a rd  f o r  the rights of the e m p lo y e e s  and p ro v id e d  furth er  that they w il l  
not be used f o r  the p u rp o se  o f  d is c r im in a t io n  against any e m p lo y e e s .  The 
listing o f  s p e c i f i c  r ights  in this a g re e m e n t  is  not intended to  be ,  n or  shall it 
be co n s id e r e d  r e s t r ic t iv e  or  a w a iv e r  of any rights o f  m anagem ent not l is te d  
and not s p e c i f i c a l ly  s u r re n d e r e d  h ere in ,  w hether o r  not such  rights  have been  
e x e r c is e d  by the E m p lo y e r  in  the past.
Section  8. 10 D isc ip lin e
During an e m p lo y e e 's  p ro b a t io n a ry  p e r io d ,  that is ,  during his f i r s t  th irty  
.(30) days of em p lym ent, an e m p lo y e e  m a y  be d is ch a rg e d  f o r  any re a s o n  at 
the so le  d is c r e t io n  o f  the E m p lo y e r .  A fte r  an e m p lo y e e  has co m p le te d  the 
proba tion ary  p e r io d ,  such e m p lo y e e  shall not be  suspended , d is c h a rg e d  or  
o therw ise  d is c ip lin ed , without just ca u se ,  just ca u se  to  include but not be 
l im ited  to the fo llow ing : continuing p o o r  p e r fo r m a n c e  on the jo b ,  w hether
*l/
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due to in e f f ic ie n cy ,  loa fing , c a r e le s s n e s s  o r  in co m p e te n cy ;  d ish on esty  
o r  o ther  m isco n d u ct  in con n ection  with w ork ; in c iv il ity ;  insubord ination ; 
s e r io u s  or  p e rs is te n t  in fra c t io n  o f  r e a so n a b le  ru les  p rom u lga ted  by m a n a g e ­
m ent relating to the operation o f  the s to re  or  the health o r  sa fety  o f  e m p lo y e e s ;  
engaging in a s tr ik e ,  w o rk  stoppage , s low dow n or  p icketing  in v io la t ion  of 
this A g re e m e n t;  p rov id ed , h ow ever ,  that in the event o f  a d ispute as to  w hether 
a suspension , d is ch a rg e  or  other d is c ip l in a r y  penalty  was fo r  just  ca u se  the 
m atter  shall be adjusted  in a c c o r d a n c e  with the g r ie v a n ce  and a rb itra t ion  
p ro v is io n s  o f  this con tract .
Section  8. 11 P ick e t  L ines
E m p loy ees  m ay  re fu se  to c r o s s  a law ful p r im a r y  p ick et  line  involving Jew el 
F ood  S tores  D iv is ion , Jew el C o m p a n ie s ,  Inc. , p ro v id e d  the s a m e  has been 
sanctioned  by the U nion 's  National H ead qu arters .
Section  8.12 C le rk s  W ork  J u r isd ic t io n
It is a g re e d  that the s a le sm e n  shall not handle o r  s to ck  any m e r ch a n d ise  in the 
g r o c e r y  departm ent other than as it e x is ts  under p reva il in g  p r a c t i c e s .  This 
lim itation  shall not apply to new s to r e s  during the f i r s t  w eek  a fter  the s to re  
is  opened, n or  shall it be ap p licab le  during the f i r s t  w eek  a fte r  a m a jo r  
rem od e lin g .
A R T IC L E  IX
NO STRIKES; NO LO CK O U TS; GRIEVAN CES & A R B IT R A T IO N  
S ection  9.1 No S tr ikes ; No L ockouts
The Union and the E m p lo y e r  a g re e  on the n eed  fo r  the continuance  o f  th e ir  
s e r v ic e  to the public  without in terru p tion . Both r e c o g n iz e  this o b je c t iv e  as 
n e c e s s a r y  to the s e cu r ity  o f  the E m p lo y e r  and its p e o p le .  Both, t h e r e fo r e ,  
s p e c i f i c a l ly  p led ge  th e m se lv e s  to help  a s s u re  that s e cu r ity  by  using the p r o ­
ce d u re s  a g reed  upon betw een  th em  fo r  the ad justm ent o f  d isputes  and g r i e v a n c e ^  
in  a ll c a s e s  w h ere  th ere  is  any d i f fe r e n c e  o f  op in ion  co n ce rn in g  the rights  o f  '"''-v 
e ither under this C on tract  o r  the in terp re ta t ion  o r  ap p lica t ion  o f  any p r o v is io n  
o f  it. T h e r e fo r e ,  during the t e r m  o f  this A g r e e m e n t  th ere  shall be  no s tr ik e s ,  
s toppages, dim inution o r  su sp en s ion  o f  w o rk  o f  any kind w h a tso e v e r  on the part  
of the Union o r  its m e m b e r sh ip ;  n or  shall th ere  be  any lo ck o u t  on the part o f  
the E m p loy er .
Section  9. 2 G r ie v a n ce s
(A) G riev an ce  Defined
A  g r ie v a n ce  is h e re b y  defined  as any d ispute involv ing  the in terp re ta t ion  
or  app lication  o f  the p r o v is io n s  o f  the C on tract .
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(B) P r o c e d u r e
A  g r ie v a n ce  m a y  be in itiated  by any individual e m p lo y e e ,  by the Union 
or  by the E m p lo y e r .  O nce in itiated , the fo l low in g  steps shall be  taken 
to settle  such  g r iev a n ce :
Step 1: By c o n fe re n c e  betw een  the a g g r ie v e d  e m p lo y e e ,  the shop
stew ard , o r  both, and the S tore  M anager  o r  R es id en t .
Step 2: By c o n fe r e n c e  betw een  a Union r e p re se n ta t iv e  a n d /o r  the
S tore  M anager a n d /o r  the D iv is ion a l  M anager  o r  other 
re p re se n ta t iv e  d esignated  by  the D iv is ion a l  M anager .
Step 3: By c o n fe r e n c e  betw een  a Union r e p re s e n ta t iv e  and the
G r o c e r y  O perating M anager  o r  such  other o f f i c ia l  as 
the E m p lo y e r  m a y  designate  to r e p re s e n t  it in such  
c o n fe r e n c e .
Any gr ie v a n ce  in itiated  o r  c a r r i e d  to Step 3 shall be red u ced  to  w rit in g . 
G r ie v a n ce s  involv ing  on ly  one s to r e  shall be  in tro d u ce d  on ly  at Steps 1 or  
w hile  g r ie v a n ce s  involv ing  m o r e  than one s to re  m ay  be in trod u ced  at any 
step. A ll  g r ie v a n ce s  shall be in v est iga ted  and a n sw ered  p ro m p t ly .
(C) T im e  L im its  on G r ie v a n ce s
Any g r ie v a n ce  involv ing  a c la im  of im p r o p e r  d is ch a rg e  or  other d isc ip l in e  
m ust be p re se n te d  within th irty  (30) days a fter  d is c h a rg e ,  and within 
f o r t y - f iv e  (45) days a fter  any other  d is c ip l in a r y  act ion . A l l  o ther  g r ie v a n ce s  
o ther  than w age c la im s  m ust be  m ad e  within th irty  (30) ca len d ar  days after 
the cau se  giving r is e  to the g r ie v a n ce  b e c o m e s  evident. W age c la im s  
involving the p r o p e r  ap p lica t ion  o f  w age rates  shall not be  va lid  and c o l l e c ­
t ib le  f o r  a p e r io d  e a r l ie r  than 180 ca len d ar  days p r io r  to the date of filing  
the c la im s .  A ll  other w age c la im s  as to  the n um ber o f  h ou rs  w ork ed  shall 
not be va lid  and c o l le c t ib le  fo r  a p e r io d  e a r l ie r  than ninety (90) days p r io r  
to the date o f  filing  the c la im .
S ection  9. 3 A rb itra t io n
(A) E ither the Union o r  the E m p lo y e r  m ay, within th irty  (30) ca len d ar  days 
a fter  fa i lu re  to adjust the g r ie v a n ce  in a c c o r d a n c e  w ith the g r ie v a n ce  
p r o c e d u r e ,  s e rv e  upon the other p arty  a w ritten  dem and f o r  a rb itra t ion  
stating the is su e  to  be a rb itra ted .  The p a r t ie s  shall en d ea v or  to s e le c t  
an im p a rt ia l  a r b it r a to r .  H ow ev er ,  i f  the p a r t ie s  fa i l  to a g re e  upon an 
a rb itra to r  who is  w illing  and able  to  s e r v e  within f i fteen  (15) ca len d a r  days 
a fter  s e r v i c e  o f  the dem and f o r  a rb itra t ion ,  e ither  p arty  m ay , within 
seven  (7) ca len d ar  days th e re a fte r ,  requ est  the A m e r ic a n  A rb itra t io n
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A s s o c ia t io n  to subm it a l is t  of not le s s  than f iv e  d is in te re s te d  p e rso n s  
who are  qua lified  and w illing  to act as im p a rt ia l  a r b i t r a to r s .  Upon 
r e c e ip t  o f  this l is t ,  an author ized  r e p re se n ta t iv e  o f  the Union and o f  the 
E m p lo y e r  shall flip  a co in  to d e term in e  who shall have f i r s t  ch o ic e  to 
s tr ike  a nam e. The p arty  winning the to ss  shall then s tr ik e  a nam e f r o m  
the panel. T h e re a fte r ,  the p a rt ies  shall a ltern ate ly  s tr ik e  one nam e e a c h  
until on ly  one nam e r e m a in s .  The p e r s o n  w h ose  nam e rem a in s  shall be 
the s e le c te d  a rb itra to r .
(B) The a rb itra to r  shall c o m m e n c e  h ear in gs  as qu ick ly  as p o s s ib le  a fter  his 
s e le c t io n  and shall ren d er  his aw ard in w rit ing  toge th er  with his w ritten  
findings and c o n c lu s io n s  as qu ick ly  as re a so n a b ly  p o s s ib le  a fter  the 
hearing . The aw ard  shall be  final and binding upon the p a r t ie s  to this 
A g re e m e n t  and upon the com pla in ing  e m p lo y e e  or  e m p lo y e e s ,  i f  any.
The a rb itra to r  shall have no p ow er  to d e te rm in e  a rb itra b i l i ty  n or  to add 
o r  subtract f r o m ,  m od ify ,  o r  am end any p r o v is io n  of this A g r e e m e n t ,  nor 
to substitute his d is c r e t io n  fo r  the d is c r e t io n  o f  the Union o r  the E m p lo y e r ,  
change ex ist ing  w age r a t e s , o r  a rb itra te  p r o p o s a ls  f o r  the am endm ent o r  
renew al of this A g re e m e n t .
The a r b i t r a t o r 's  fe e s  and e x p e n se s ,  the c o s t  o f  any hearing  r o o m  and the 
c o s t  o f  a shorthand r e p o r t e r  and o f  the o r ig in a l  t r a n s cr ip t  shall be  bo rn e  
equally  by  the p a r t ie s .  A l l  o th er  c o s t  and exp en ses  shall be  b o rn e  by the 
p arty  in cu rr in g  them .
(C) F o r  the p u rp o se  o f  entertain ing a w ritten  req u est  f r o m  e ither  o f  the p a rt ies  
f o r  reh ear in g  to c o r r e c t  any m a te r ia l  e r r o r  o f  o m is s io n  o r  c o m m is s io n ,  
am biguity , o r  question  o f  ap p lica tion  a l le g e d ly  evident in  the op in ion  or  
aw ard  the a rb itra to r  shall,  f o r  a p e r io d  of seven  (7) ca le n d a r  days next 
fo llow in g  the date of his aw ard , reta in  ju r is d ic t io n  of the m a tte r  subm itted  
to arb itra t ion  by  the p a r t ie s  h e re to ,  and until the exp ira t ion  o f  the p e r io d  
o f  t im e stated in this p r o v is io n  fo r  re h e a r in g  the aw ard  shall not be  d eem ed  
to have been  is su e d .  If, h ow e v e r ,  no requ est  f o r  re h e a r in g  is  duly f i led  
within this seven  (7) day p e r io d ,  this aw ard  shall be d e e m e d  to be  is su e d  
e f fe c t ive  as o f  its date. A  w ritten  re q u e s t  f o r  reh ear in g  shall detail the 
s p e c i f ic  grounds r e l ie d  upon f o r  a lleg in g  a m a te r ia l  e r r o r ,  o r  am biguity , 
and a co p y  th e re o f  shall be m a ile d  by  c e r t i f i e d  m a il  to the o th er  p arty  o r  
p a r t ie s .  If the w ritten  req u est  is  p o s tm a r k e d  no la ter  than the seventh 
(7th) day next fo l low in g  the date o f  this aw ard , it shall extend the j u r i s ­
d iction  o f  the a rb itra to r  f o r  a p e r io d  o f  seven  (7) days next fo l low in g  the 
date o f  the w ritten  request .  Within th ose  seven  days the a rb itra to r ,  
having r e -e x a m in e d  the m a tte r ,  shall in w rit ing  e ith er  r e je c t  the request  
f o r  a reh ear in g  o r  set a date fo r  the re q u e s te d  re h e a r in g .  If the request  
fo r  reh ear in g  be denied, this aw ard shall thereupon  be d e e m e d  to be 
is su e d  e f fe c t iv e  that date and the ju r is d ic t io n  o f  the a r b it r a to r  shall 
a c co rd in g ly  c e a s e .  If the requ est  f o r  re h e a r in g  be granted , the j u r i s -
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d iction  of the a r b it r a to r  shall continue until i s su a n ce  o f  a final am ended 
aw ard  in co rp o ra t in g  o r  r e je c t in g  the substance  o f  the a llegations  c o n ­
tained in the requ est .
(D) The p ar t ic ip a t ion  by the p a r t ie s  in an a rb itra t ion  p r o ce e d in g  under this 
A g re e m e n t  shall not be d eem ed  a w a iver  o f  o r  p r e ju d ic ia l  to  the right 
o f  e ither  p arty  to co n te st  the a rb itra b il i ty  of the g r ie v a n ce  o r  the j u r i s ­
d iction  and authority  o f  the a rb itra to r  in p r o ce e d in g s  to set as ide  the 
aw ard o r  in other ap p rop r ia te  p r o ce e d in g s  in  any State o r  F e d e r a l  cou rt  
o f  com petent ju r is d ic t io n ;  p ro v id e d  such  ju d ic ia l  p r o ce e d in g s  a re  in s t i ­
tuted within th irty  (30) days o f  the date o f  the a r b i t r a t o r 's  aw ard.
A R T IC L E  X 
T E R M
Section  10. 1 Initial T e r m
This A g re e m e n t  shall b e c o m e  e f fe c t iv e  on January 31, 1971 and shall exp ire  
at 12:00 m idnight, January 26, J.974.
Section  10. 2 Renew al T e r m
If e ither party  w ish es  to m o d ify  this A g r e e m e n t  at its exp ira t ion ,  it shall 
s e rv e  n ot ice  in w riting  o f  such  requ est  upon the other p arty  not le s s  than 
sixty (60) days p r io r  to the exp ira t ion  date. In the a b sen ce  o f  the s e r v i c e  of 
such n o t ice ,  this C on tract  shall au tom atica lly  renew  i t s e l f  fo r  a p e r io d  o f  one 
y ea r  and f r o m  y e a r  to  y e a r  th e re a fte r ,  it being furth er  a g re e d  that the C ontract  
exp iration  date shall be the la s t  day o f  the E m p lo y e r 's  f i s c a l  y e a r .
JEW EL FOOD STORES DIV. , 
JE W E L COM PANIES, INC.
By___________________________________
E xecutive  V ic e  P r e s id e n t
By____________________________
V ic e  P r e s id e n t
RPD:pb
12/10/70
UNITED R E T A IL  W ORKERS UNION
B y ______________________________
E xecu tive  D ir e c to r
B y _________________________________
E xecu tive  V ic e  P r e s id e n t
By__________________________________
P re s id e n t ,  L o c a l  No. 470
By__________________________________
P r e s id e n t ,  L o c a l  No, 474
By_________________________
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P re s id e n t ,  L o c a l  No. 477
A P P E N D IX  A - -  WAGES
,<?A
E ffe c t iv e  8 /1 /71  
through 
1 /2 9 /7 2
1
E ffe c t iv e  1/31/71 
through 
7/31/71
W eekly H ourly W eek ly Hourly
G E N E R A L  CLERKS:
0 - 6 $ 126.46 $ 3.1614 $ 1 4 0 .4 6 $ 3. 5114
6 -  12 132. 28 3 .3 0 6 9 146. 28 3 .6569
12- 18 137. 09 3 .4273 151. 09 3 .7773
18- 24 143.88 3 .5969 157. 88 3 .9 4 6 9
24- 36 153.62 3 .8 4 0 6 167. 62 4.19 06
O ver  36 160. 92 4.0231 174.92 4. 3731
CHECKER & SALES CLERKS:
0 - 6 $ 120.60 $ 3 .0150 $134. 60 $ 3 .3 6 5 0
6 -12 125.60 3. 1400 139.60 3 .4900
12 -18 129.60 3 .2 4 0 0 143.60 3 .5 9 0 0 vrj
18 -24 135.60 3 .3900 149. 60 3 .7 4 0 0
O ver  24 145. 60 3 .6400 159.60 3 .9 9 0 0
ASSISTANT M AN AGER $ 194.00 $ 4 .  85 $ 210. 00 $ 5 .  25
ASST. SERVICE MGR. $ 149. 60 $ 3. 74 $ 1 6 3 .6 0 $ 4 .  09
P A S T R Y  HOSTESS:
0 - 6 $ 123.60 $ 3. 0900 $137. 60 $ 3 .4 4 0 0
6 -12 128.60 3.2150 142. 60 3 .5 6 5 0
12 -18 132. 60 3.3150 146. 60 3 .6 6 5 0
18 -24 138. 60 3.4650 152.60 3.8150
O ver 24 148. 60 3.7150 162. 60 4 .0 6 5 0
SERVICE M ANAGER:
0 - 14, 999 $ 157. 60 $ 3 .9 4 0 0 $172. 60 $ 4 .  3150
15, 000 - 19, 999 158. 60 3 .9 6 5 0 173.60 4 .3 4 0 0
20 ,000  - 24 ,999 159.60 3 .9 9 0 0 174.60 4 .3 6 5 0
25 ,000  -  29 ,999 160. 60 4.0150 175.60 4 .3 9 0 0
30 ,000  - 34 ,999 16 1. 60 4. 0400 176.60 4. 415 0
35 ,000  - 39 ,999 162.60 4 .0 6 5 0 177. 60 4 .4 4 0 0
40, 000 - 49, 999 165.10 4.12 75 180.10 4 .5 0 2 5
50 ,000  - 5 9 ,999 167. 60 4 .1 9 0 0 182.60 4 .5 6 5 0
60 ,000  - 74 ,999 170.10 4 .2 5 2 5 185.10 4 .6 2 7 5
75,000  and O ver 172.60 4. 3150 187. 60 4 .6 9 0 0
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A P P E N D IX  A(CONTINUED)
PR O D U C E  M AN AGER: 
0 -  999
1, 000 -  1, 099 
1,100  -  1,199 
1, 200 - 1, 299 
1, 300 -  1, 399 
1, 400 - 1, 499 
1, 500 -  1, 599 
1, 600 -  1, 699
1, 700 -  1, 799
1, 800 - 1, 899 
1,900 - 1 ,999
2 .0 0 0  - 2, 249
2, 250 -  2, 499
2 .5 0 0  - 2, 749 
2, 750 -  2 ,9 9 9
3 .0 0 0  - 3 ,4 9 9
3 .5 0 0  - 3, 999
4, 000 - 4 ,4 9 9
4, 500 - 4 ,  999
5, 000 -5 ,9 9 9
6, 000 -6,999
7, 000 -7 ,  999
8, 000 & O ver
E ffe c t iv e  1/31/71 
Through  7/31 /71
W eek ly H ourly
$ 172.92 $ 4 .3231
175.34 4 .3 8 3 4
175. 82 4 .3 9 5 4
176.30 4 .4 0 7 5
176. 78 4 .4 1 9 5
177. 26 4 .4 3  16
177. 74 4 .4 4 3 6
178.23 4 .4 5 5 7
178.71 4 .4 6 7 7
$ 179.19 $ 4 .4 7 9 7
179. 67 4 .4 9 1 8
180.15 4 .5 0 3 8
181.12 4 .5 2 7 9
182. 08 4 .5 5 2 0
183.04 4 .5 7 6 1
184. 01 4 .6 0 0 2
184. 97 4 .6 2 4 3
$ 185.94 $ 4 .  6484
186.90 4 .6 7 2 5
187. 86 4 .6966
189. 79 4 .7 4 4 8
194. 61 4 .8 6 5 3
199.43 4 .9 8 5 8
E ffe ct iv e  8 /1 /71  
Through  1 /2 9 /7 2
W eekly Hourly
$ 187. 92 $ 4 .6981
190.34 4 .7 5 8 4
190.82 4 .7 7 0 4
191. 30 4 .7 8 2 5
191.78 4 .7 9 4 5
192. 26 4 .8 0 6 6
192. 74 4. 818 6
193.23 4 .8 3 0 7
193. 71 4 .8 4 2 7
$ 1 9 4 .1 9 $ 4 .  8547
194. 67 4 .8 6 6 8
195.15 4 .8 7 8 8
196.12 4 .9 0 2 9
197. 08 4 .9 2 7 0
198 .04 4. 9511
199. 01 4 .9 7 5 2
199 .97 4 .9 9 9 3
$ 200. 94 $ 5 .0234
201.90 5. 0475
202. 86 5. 0716
2 0 4 .7 9 5.1198
2 0 9 .6 1 5 .2403
2 1 4 .4 3 5 .3 6 0 8
-26
A P P E N D IX  A  (CONTINUED)
P A R T -T IM E  E M P L O Y E E S :
E ffe c t iv e  1/31/71 
thru 








Each p a r t - t im e  e m p lo y e e  who is  h ired  in the Under 19 c la s s i f i c a t io n  shall 
p r o g r e s s  to the O ver  19 c la s s i f i c a t io n  on the f i r s t  Sunday in the f i r s t  m onth 
fo llow ing  his or  her attainment o f  age 19.
A fter  a p a r t - t im e  em p lo y e e  has a ch ieved  the m a x im u m  p a r t - t im e  rate  a p p li ­
cable  to his c la s s i f i ca t io n ,  he shall on the f i r s t  Sunday fo l low in g  the co m p le t io n  
o f  twelve (12) months s e r v i c e  th e re a fte r  p r o g r e s s  to the next h igher  fu l l - t im e  
hourly  rate app licab le  to  his or  h er  c la s s i f i c a t io n .  T h e re a fte r ,  such  p a r t - t im e  
em p loyee  shall p r o g r e s s  up the fu l l - t im e  h ou r ly  s ca le  one b ra ck e t  each  tw elve 
months o f  em p loym en t s e r v i c e .
SERVICE CLERKS:
0 - 6  Months 
A fter  6 Months
S e rv ice  C lerk s  m ay only p e r fo r m  s e r v i c e  duties. S p e c i f ica l ly ,  p a r c e l in g ,  
filling bag ra c k s ,  c a r r y in g  out m e rch a n d ise  f o r  c u s to m e r s ,  m ow ing the lawn, 
sweeping and clean ing  the parking lo t  and other ad jacent s to re  a r e a s ,  shoveling 
snow, washing w indows and c lean ing  checkout co u n te rs ,  c o l le c t in g  and so r t in g  
bott les ,  sw eeping and e m e r g e n c y  c lea n  up, c lean ing  and sw eep ing  the e m p lo y e e s  
rest  area  and w a s h ro o m s .  S e r v ic e  c le r k s  shall not p e r f o r m  any other duties 
than those s p e c i f ie d  above .
1. 70 
1. 85
P a r t -T im e
Under 19 
0 - 6  Months 
6 -12 "
O ver  12 Months
O ver  19 
0 - 6  Months 
6 -12 "
O ver 12 Months
U.S. DEPARTMENT OF LABOR
BUREAU O F LABO R  STAT IST ICS  
2 1 9  SOUTH DEARBORN STREET
CH ICAG O . ILL IN O IS  6 0 6 0 4
D ATE: July 2, 1971
R E P L Y  TO  
ATTN  OF: Lois Orr
C ollective  Bargaining Agreement fo r  Jewel
Companies -  Your June 21 Memo. 
Mr. John W. Gracza
Attached is  a copy o f the union contract the Jewel Companies 
in Melrose Park, I l l in o i s ,  has with United R eta il Workers 
Union.
The contract coverB, roughly, 8,000 employees in the Chicago 
area.
Contract dates are lis te d  on page 24-.
Attachment
cc : Rice 
Hebein 
Orr
